Why Networking Matters When Applying for CDI Roles
When applying for CDI roles, clinicians may face obstacles such as AI resume screening tools or recruiters who may not fully understand the CDI profession. These barriers can make it harder for qualified candidates to stand out through an application alone.
That’s why it’s a good practice for clinicians transitioning into CDI to use LinkedIn strategically. Connecting with people at organizations where you have applied—or plan to apply—can help you become more visible and memorable.
A thoughtful LinkedIn message can help you:
· Make a positive first impression with a hiring manager or team member.
· Show genuine interest in the organization and the CDI role.
· Increase the chance that someone recognizes your name when your application comes through.
Here’s an example of an initial direct message to a hiring manager:
Hi [Name],
I hope you’re doing well. I wanted to reach out and introduce myself. My background is clinical, and I have extensive hands-on CDI training and experience, along with a strong understanding of documentation integrity, compliance, and provider education. I am also pursuing/hold the CDIP credential.
I was curious whether your organization hires CDI professionals who bring a strong clinical foundation combined with formal CDI training and expertise, even if their experience pathway differs from the traditional CDI route.
I’d love to learn more about the types of CDI candidates you typically place and any advice you may have regarding opportunities that align with my background.
Thank you for your time, and I look forward to connecting.
Warm regards,
[Your Name]


